                                                                       Questionnaire no………

Date ……………………….

Locality ………………….

Hour of starting completion …………………………

Hour of finishing completion ……………………….

   Questionnaire regarding the promotion of fundamental principles of International Labour Organization (ILO) and the working and association right in trade union organizations 
Check off square that has, in your opinion, the right answer:

1. What age did you started to carry on a wage work?
▭
a. less than 15 years

▭
b. 15 years

▭
c. 16 years

▭
d. between 16 and 18 years

▭
e. more that 18 years

2. Do you know, starting with what age could be a person legal framed to work in your country?

▭
a. 15 years

▭
b. less than 15 years

▭
c. 16 years

▭
d. between 16 and 18 years

▭
e. more than 18 years

3. You are employed with norm:

▭
full-time

▭
part-time

(Part-time = half of norm, civil convention)

4. How many hours do you work daily, on an average, at your working place, in conditions of full-time?

▭
a. 6 hours

▭
b. 8 hours

▭
c. between 8 and 10 hours

▭
d. more than 10 hours

5. Which is the normal duration of a working day provided in the documents of International Labour Organization?
▭
a. less than 6 hours

▭
b. 6 hours

▭
c. between 6 and 8 hours

▭
d. 8 hours

▭
e. more than 8 hours

6. Which is the normal duration of a working day provided in your country legislation?

▭
a. less than 6 hours

▭
b. 6 hours

▭
c. between 6 and 8 hours

▭
d. 8 hours

▭
e. more than 8 hours

7. The International Labour Organization documents provide the working right for every citizen?

▭
a. Yes

▭
b. No

▭
c. I don’t know

8. The Constitution of your country provides the working right for every citizen?

▭
a. Yes

▭
b. No

▭
c. I don’t know

9. The International Labour Organization documents provide the obligation to work of every citizen?

▭
a. Yes

▭
b. No

▭
c. I don’t know

10. The Constitution of your country provides the obligation to work of every citizen?

▭
a. Yes

▭
b. No

▭
c. I don’t know

11. Have you ever been in the situation to work forced?
▭
a. Yes

▭
b. No

If yes, in what consisted the work?

………………………………………………………………………………………………………………

12. What do you understand by forced work?

▭
a. work in agriculture of children less than 14 years

▭
b. conscription and the activities carried on in this period

▭
c. the work carried on by a person who is in incarceration

▭
d. a work carried on under the threat of a punishment

▭
e. the work carried on for removing the effects of a calamity

▭
f. other situations you consider them forced work ………………

…………………………………………………………………………………………………………….

▭
g. I don’t know

13. In case of unit’s bankruptcy, the salaries payment is:
▭
a. priority

▭
b. not priority

▭
c. I don’t know

14. The International Labour Organization documents provide:

YES
NO
I don’t know

▭
▭

▭

a. unpayment of salaries

▭
▭

▭

b. unpayment of increments
▭
▭

▭

c. refusal to pay the work for all worked 
                                                   period 

▭
▭

▭

d. the diminished payment of salaries

▭
▭

▭

e. compensatory payments in case of  

                                               collective passage in unemployment 
15. The legislation of your country foreseen:

YES
NO
I don’t know

▭
▭

▭

a. unpayment of salaries

▭
▭

▭

b. unpayment of increments

▭
▭

▭

c. refusal to pay the work for all worked  

                                              period 

▭
▭

▭

d. the diminished payment of salaries

▭
▭

▭

e. compensatory payments in case of 
                                              collective passage in unemployment 
16.  Do you benefit by the provisions of a labour collective contract?

YES
NO
I don’t know

▭
▭

▭

17. Are you employed:

a. with civil convention

▭

b. with individual labour contract
▭

18. The legislation in force assures minimum standards of work protection, health and security at work place, work conditions and work environment?

YES
NO
I don’t know

▭
▭

▭

19. At your working place, the following minimum standards of work protection, health and security at working place are they respected?
YES
NO
I don’t know

▭
▭

▭

a. periodic giving of work equipment
▭
▭

▭

b. periodic giving of protective clothing
▭
▭

▭

c. periodic instructing regarding the work 

                                                   protection

▭
▭

▭

d. periodic medical control

▭
▭

▭

e. the service of a doctor of work medicine

▭
▭

▭

f. a place of firstaid at working place

▭
▭

▭

g. repose tickets, recuperation and 
                                                  treatment

▭
▭

▭

h. free treatment in case of professional 
                                                     falling ills

20. At your working place, these work and environmental conditions are respected?
YES
NO
I don’t know

▭
▭

▭

a. adequately lighting


▭
▭

▭

b. current water

▭
▭

▭

c. sanitary installation

▭
▭

▭

d. paid holidays

▭
▭

▭

e. arranged space for having meal

▭
▭

▭

f. meal break 
▭
▭

▭

g. parental leave

▭
▭

▭

h. maternity leave

▭
▭

▭

i. leave in case of work accidents
▭
▭

▭

j. insurance in case of work accidents
▭
▭

▭

k. nourishment for resistance

▭
▭

▭

l. others

21. The killing, the physical attack, the casualty, the threat with death, the disappearance, the rape, the dismissal, the enforcement of a person for the affiliation at a trade union and/or trade union activity is representing the violation of a fundamental right?
YES
NO
I don’t know

▭
▭

▭

22. The ILO documents allow:

YES
NO
I don’t know

▭
▭

▭

a. the deployment of trade union meetings at 

                                                    working place

▭
▭

▭

b. the deployment of trade union meetings 

                                                    outside the working place

▭
▭

▭

c. the deployment of trade union meetings 

                                                    in the period of working day
23. Your country legislation allows:

YES
NO
I don’t know

▭
▭

▭

a. the deployment of trade union meetings 
                                                    at working place

▭
▭

▭

b. the deployment of trade union meetings 

                                                    outside the working place

▭
▭

▭

c. the deployment of trade union meetings 

                                                    in the period of working day

24. What is representing the dismissal because of trade union activities or the unpromotion because or trade union activities?

▭

a. an employer’ right

▭

b. a discrimination

▭

c. a trade union right

25. The settlement of ILO documents must be reflected in each country legislation which ratified them?

YES
NO
I don’t know

▭
▭

▭

26. According to ILO documents, the negotiation of collective labour contract at unity level is compulsive?
YES
NO
I don’t know

▭
▭

▭

27. According to ILO documents, the conclusion of collective labour contract at unity level is compulsive?

YES
NO
I don’t know

▭
▭

▭

28. According to your country legislation, the negotiation of collective labour contract at unity level is compulsive?

YES
NO
I don’t know

▭
▭

▭

29. According to your country legislation, the conclusion of collective labour contract at unity level is compulsive?

YES
NO
I don’t know

▭
▭

▭

30. At your working place, the payment of salaries and other payments are given depending on:

▭
a. sex or sexual orientation

▭
b. age

▭
c. religious convictions

▭
d. political convictions

▭
e. ethnical affiliation

▭
f. trade union affiliation

▭
g. is an equal payment for the work of equal value

31. What are the domains in which you believe the legislation must be improved?

▭
a. wage rights

▭
b. the protection, the health and the work security

▭
c. working and environmental conditions at working place

▭
d. association right

▭
e. the right of organization and collective negotiation

▭
f. chances equality and the treatment at working place
▭
g. working inspection

▭
h. professional forming

▭
i. putting into value of human resources

▭
j. the health service of work

▭
k. the protection of workers’ debts in case of employers’ insolvency

▭
l. the security and social protection

▭
m. others

32. Identification questions:
I.The sex:

a. Male 
▭

b. Female
▭

II. The age:

a. Between 16-25 years
▭

b. Between 26-35 years
▭

c. Between 36-45 years
▭

d. Between 46-55 years
▭

e. More than 56 years
▭

III. The level of training:

a. General school 




▭

b. Professional school




▭

c. High school





▭

d. Post secondary-school or school of masters 
▭
e. University studies or post-university
        ▭

IV. The domain of activity:




a. agriculture





▭




b. mining






▭




c. oil, gas, chemistry, petrochemistry

▭




d. easy industry





▭




e. heavy industry





▭




f. civil and industrial constructions 


▭




g. energy






▭




h. public services (post, phones, customs)
▭



i. education, research




▭




j. health, social assistance, social insurances
▭




k. commerce, tourism




▭




l. transport






▭




m. others






▭

V. The company where you’re working is:




a. private


▭




b. of state


▭




c. mixed


▭

VI. Matrimonial statute:




a. married


▭




b. not married

▭

VII. The number of family’ members …….

VIII. Do you have children?


▭ yes



▭ no

If yes, please specify their number……….

IX. If you have children, their age is:


▭ 0-16 years


▭ 7-16 years


▭ more than 16 years

X. The monthly net income of one of your family’ member is:

▭ under 50 $


▭ between 50 and 100$


▭ between 100 and 200 $


▭ more than 200 $

XI. Your monthly net income is:


▭ under 50 $


▭ between 50 and 100$


▭ between 100 and 200 $


▭ more than 200 $

XII. The locality ……………………………………………

XIII. Trade union affiliation: write the name of the organization you are part of, as follows:

Trade union ………………………………………………………………………

Federation   ……………………………………………………………………..

Confederation ………………………………………………………………….

XIV. Your position in the trade union: ………………………………………………….
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