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“WE ARE IN XXI CENTURY”


The changes that have intervened in Romania have results not only on political, economical and social plan, but also on trade union plan. The trade union organizations are forced to reconsider their objectives, politics and structures in order to defend better the interests of trade union members. This ability results from the important changes that impose new exigencies for trade union representatives and carry on the appearance of new necessities regarding knowledge, experiences, skills necessary for trade union organizations and members.


Political, economical and social tensions that came up are caused also by the shock produced by the NEW, by the necessity of the changes. In this case, THE NEW means DEMOCRACY and ECONOMICAL REGIME RELIED ON PRIVATE OWNERSHIP. Disorientated, people fell in the reflex of the conservatism. It is well that contestant voices are heard too. Because a majority is representing more than a unanimity! The decisions born from confrontations are better! Bad, is that among the voices that are saying an outspoken NO, a lot of them have in their back the past and not at all the future. Here, to us, for a long time, it was formed a reflex that became active anytime it was supposed to be taken a cardinal decision.


People, as individuals, but also the societies, must learn how to adapt themselves at changes THE ADAPTATION AT CHANGE IS THE FUNDAMENTAL PROVOCATION ADDRESSED TO EVERYBODY. Any changes, in well or in bad, imply learning, relations with others and with the environment. That supposes effort, the change being done, inevitable, with difficulty.


Being obliged to be relied on firm certitudes – values, profession, etc. – the human beings will be putted in front of not only one change, but also in an uninterrupted chain of changes. In order that doing the things being more difficult, the changes are succeeding one after other with a very big speed.


THE PROVOCATION IS THEREFORE NOT FOR ADAPTATION ONE TIME FOREVER AT A SITUATION, BUT ALSO TO LIVE IN A PERMANENT CONDITION OF ADAPTATION.


The education is the key to the qualities of human resources. The education makes the individual to centralize himself the potential, to participate active in society, to accept the human responsibilities and dignities.


People from today and tomorrow, who were learnt to rely on certainties, will have to live in a world of complexity and uncertainty. They should develop themselves the capacities of adaptation to change and administration of instability.


These powers are in themselves, but they aren’t conscious of them and they never practiced them.


People well prepared, well informed broach daily and general problems from firm positions. Forming of civic culture, the development of organizational culture, of working competences in team, assuming of risk, consolidation of knowledge, stimulating of motivation, putting the stress on results for long term, all these area included on the themes of educational program.


Trade union education, as a component of grown-up education, includes in priority way:

· acquisition of knowledge, skills and habits

· development of abilities, of creative capacities

· integration of new knowledge

The trade unions have not only the responsibility of defending the rights and the interests of their members, but they should answer to many questions, they should help and give counsels. Trade union educational and training departments are often confronting with the defiance that consists in answering at educational and training needs of their own organizations, of their trade union members. In the same time, these departments are concentrating their attention on all those involved in trade union education, giving themselves the certainty of TO WANT and CAN to devote their time, their knowledge and skills for permanence and raising the quality of whole process and educational system, answering this way to the needs and wishes of trade union members.

The learning right is an essential component of human rights.

Why do human being need of learning? Simple: to develop plenary his personality, to understand what it is happening around him, to action in a realistic and efficacious way, to pass easier over burdens and shocks in his life, to progress.

It means, TO FORM HIMSELF. There, where it isn’t learning is, often, material misery and ethical misery. Very important is taking into account the mass character at which must overtake the trade union education. Do not taking into account the difficult period we are passing, this will create supplementary problems.  

The reform is making with people and for people, and if people don’t understand this process appear problems and adverse reactions. The change, so necessary, can’t be suddenly understood, spontaneously, in an obvious way.

Now, the economical factor is saying its voice in. TO EDUCATE YOU MEANS TO PREPARE YOURSELF FOR THE MEETING WITH THE FUTURE!!!

Trade union education must help us to learn, to think, to work and to react in a new way, in a creative one. It’s easier to think at a new reality with old instruments, but not productive. The trade unions don’t ignore this truth.

The strategy of trade union education must be developed. The educational system must be permanent adapted to the needs and wishes of trade union members. These internal demands of trade union organizations must be correlated with the external needs of integration and efficiency.

The education of grows-up has specific features that mean participation, dynamism, reality, practical and applicable knowledge.

                                                    Ioan P. GEORGESCU (Ianos)

                                             CNSLR-FRATIA Trade Union Expert

