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EDUCATION FOR TRADE UNION RIGHTS


Promotion and defending the trade union rights is, in great part, a matter of trade union education. The education in trade union education domain depends on attitude and efforts of trade union members.


Knowing and respect the trade union rights will never could be develop only when trade union members will be convinced that is imperious necessary to know the notions, how it is doing their nominalization, how and who sanctions their violation. In practice, is needed of a multidisciplinary onset of a democratic educational system, of a network of experts, as well as knowing juridical principles and fundamental texts that define trade union rights.  


By trade union education system, the participants are those who are offered a motivation and who, in the trade unions where there are members, they are implicated in knowing the other trade union members.


The steps that must be traversed are:

1. Knowing the juridical conceptions and the approaching concerning the trade union rights.

2. The history of trade union rights and the philosophy that is at their base.

3. An interdisciplinary approaching of education concerning the trade union rights destined to lead at the application of the trade union rights.

4. Trade union life, educational attitudes and trade union rights.


                          Trade union members have to be inured

                     to the ensemble of concepts and texts regarding

                                          the trade union rights.


In order that a trade union to work with success, through the promotion and defending of trade union rights, it is needed that the trade union members to know and to adhere at the system of their knowing and defending.

  Trade union members must be engaged in knowing and respecting the trade union rights.

The trade union represents a place of values and imparted convictions.

One of the primordial missions of trade union trainer is to help trade union member to know the trade union rights and the sanction way of their non-observance.

                     

                           Where there is no charge, there are no judges.


Everything must be based on a clear strategy, well defined.


The mission of the trade union trainer consists in broadening the horizon of knowledge and of the base of experiences of every trade union member.


Seen as a group, the trade union members have more direct or theoretic experience regarding the trade union rights.


Trade union trainer in the domain of trade union rights must undertake actions of their knowing and promotion.


Trade union rights must be well known and their encroachment must be firmly sanctioned.


The balance between rights and responsibilities has a great importance. All trade union members have the right to dignity and respect. The mutual respect represents a vital matter. In this context, the communication may be an indicator of this respect.


The education must continue all the life.


            Let’s encourage trade union members to play an active role.


Not only the knowing of trade union rights it’s important, but also the development and the personal evolution of trade union members.

LET’S ENCOURAGE THE DIALOGUE AND THE

CO-OPERATION, LET’S DEVELOP STRONG TRADE UNION ORGANIZATIONS, CAPABLE TO DEFEND THE TRADE UNION MEMBER RIGHTS AND THEIR INTERESTS.
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